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Abstract: Globalisation is a “double-edged sword” and, 

hence, has different impacts, both positive and negative, 

on all spheres of society. This study is aimed to show the 

impact of internationalisation and modernisation on 

income of various genders. This study compares the 

impact of globalisation on factors like income, health, 

education and employment on men, women and 

LGBTQ+ community. It also enuniciates the economic 

growth and technological development across nations 

pertaining to genders and its scope in the future. It 

specially presents an analysis of growth across the 

LGBTQ+ community and their increased access to 

education, equality, rights and services. While talking of 

positives, the paper also encompasses the gender 

disparities that exist in the need for income equality, 

health services, education, and employment for all.  
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INTRODUCTION 

The term "globalisation" refers to the increasing 

interconnectedness of the world's economies, cultures, 

and inhabitants as a result of technology, cross-border 

trade in products and services, investment, population, 

and information flow. For millennia, nations have 

established economic alliances to support these 

migrations. The phrase became well-known in the 

early 1990s following the end of the Cold War, since 

these cooperative agreements influenced 

contemporary daily life. This tutorial focuses on 

global investment and trade flows, particularly as they 

relate to sophisticated economies like the United 

States and United Kingdom. globalisatiohas many 

complex and contentious ramifications. Globalisation, 

like significant technology advancements, has 

benefited civilizations throughout the world, but it has 

also drawn criticism for purportedly hurting particular 

groups and exacerbating issues with trade, inflation, 

supply chain disruptions, and national security. 

Comprehending the comparative advantages and 

disadvantages can facilitate the resolution of issues 

while maintaining the broader benefits. 

The LGBT is an initialism that refers to the collective 

of lesbian, gay, bisexual, and transgender people. 

Other initialisms such as LGBTIAQ (lesbian, gay, 

bisexual, transgender, intersex, asexual, aromantic, 

and queer people) or LGBT+ are also often used to 

explicitly include other groups; however, the acronym 

LGBT will be used in this article because its use is 

most widespread worldwide. The term lesbian refers 

to women who only feel sexual-affective attraction to 

other women, gay refers to men who only feel sexual-

affective attraction to other men, and bisexual refers to 

people who feel sexual-affective attraction to people 

of the same or different genders to themselves. A 

transgender person (often abbreviated as trans) is 

someone whose gender identity differs from the sex 

they were assigned at birth: trans women were 

assigned a ‘male’ identity at birth, but their true gender 

identity is female; trans men were assigned a ‘female’ 

identity at birth, but their true gender identity is male; 

non-binary (NB) is a term that describes people whose 

gender identity does not fit into the male/female 

gender binary structure. 

Effect of globalisation on income of men, women, 

LGBTQ+ community 

When trade and commerce developed, the world 

became smaller and smaller. The integration of 

national economies with the global economy ushered 

in a new era. Women's participation in the workforce 

increased as a result of globalisation, which involved 

media and advertising to meet the needs of the public 

and gradually accepted women's participation in the 

workforce as a means of contributing to household 

income and securing a decent standard of living. Many 

nonprofit organizations began offering vocational 

education to women in order to help them gain the 

skills they wanted and prepare them for earning and 
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becoming self-sufficient. However, Income gaps have 

widened as a result of economic globalisation, and the 

LGBTQ+ population is frequently underrepresented in 

the international economy.  

Due to globalisation, traditional civilizations are now 

exposed to a Western-hegemonic definition of 

LGBTQ+ identity, which has the potential to eradicate 

local sexual customs and diversity.The LGBTQ+ 

population is a sizable market group, with over $5 

trillion in estimated global purchasing power. 

Businesses who advocate for LGBTQ+ rights and run 

inclusive marketing efforts stand to gain more 

consumer spending and loyalty from this group. 

LGBT inclusion can have a cost, such as when 

conservative organizations turn down less lucrative 

projects because they don't want to engage with LGBT 

individuals. Some, however, contend that the 

advantages of inclusion exceed these alleged costs.  

Based on the Global Index on Legal Recognition of 

Homosexual Orientation (GILRHO) and the 

Transgender Rights Index (TRI), respectively, the 

macro-level study shows a strong positive link 

between per capita GDP and legal rights for LGB and 

transgender people across national boundaries. 

According to the simplest correlation, a higher HDI 

score and an extra $1,400 in per capita GDP are linked 

to each additional GILRHO right (out of the eight 

rights included). Put differently, nations that grant 

greater rights to members of the LGBT community 

tend to exhibit higher levels of well-being and per 

capita income. The positive link between LGBT rights 

and the HDI implies that the benefits of rights extend 

beyond just economic outcomes to well-being 

assessed as educational achievement and life 

expectancy 

(williamsinstitute.law.ucla.edu/publications/lgbt-

inclusion-economic-dev). Even when other 

development-influencing factors are taken into 

account, the association for GDP per capita is still 

significant, but with a reduced effect. After those 

controls, the effect of an extra right on per capita GDP 

is roughly $320, or roughly 3% of the average GDP 

per capita in our sample. In certain models, however, 

there is no positive association with the HDI.  

However, the Inclusion of LGBT people is linked to a 

stronger economy. In the human capital approach, 

inclusion allows LGBT people to achieve their 

economic potential when they can get education and 

training that improve their productivity and when they 

are treated equally in the labour market. The 

capabilities approach suggests that greater rights and 

freedoms improve individual well-being by expanding 

individuals’ capabilities to be and do what they value. 

The post-materialist demand for human rights theory 

suggests that greater economic development might 

make countries more likely to respect the rights of 

LGBT people, as LGBT people can freely organize 

and push for legal changes and as public opinion shifts 

to support greater individual autonomy and minority 

rightsBut the strategic modernization approach posits 

that countries hoping to present themselves as more 

visibly “modern” and successful to potential trading 

partners might be using LGBT rights strategically as a 

way to promote and expand economic opportunities. 

Effect of globalisation on health of men, women, 

LGBTQ+ community 

Over the last two decades, a growing corpus of studies 

has emerged that specifically investigates the impact 

of globalisation-related alterations in the economy, 

environment, and society on human health. For 

instance, the impact of rising health service trade—

including medical tourism, foreign direct investment, 

and health worker mobility—on nutrition and 

associated risk factors for non-communicable diseases 

has been the subject of this research. Macro Level 

studies on the impact of foreign direct investment on 

particular facets of health have also been included in 

the research. The effects of globalisation on health are 

significant; for instance, increased trade may lead to 

an increase in obesity. Gender intersects with many of 

these health effects of globalisation, resulting in 

specific consequences for women's health. Changes in 

employment patterns brought about by altered 

ownership and investment realities, as well as the 

effects of migration and urbanisation, have been 

linked to specific health effects for women. Research 

published in the last 20 years has focused on the 

impact of labor migration on women's health. This 

research extends to the type and pattern of 

employment and the associated health risks, such as 

women trafficking and sexual exploitation.  

Indian women's status in society is inextricably related 

to their health. Studies on women's status have 

revealed that Indian women's contributions to families 

are frequently disregarded and instead seen as 

financial liabilities. Given that sons are expected to 

take care of their parents as they age, there is a 

significant preference for sons in India. This desire for 

sons combined with the high cost of dowries for 

females might lead to the abuse of daughters. Indian 
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women also have low rates of formal labor force 

involvement and education. Generally speaking, they 

don't have much freedom; their fathers, spouses, and 

sons are in charge of them. Indian women's health is 

negatively impacted by each of these variables.  

The woman’s health affects the household economic 

well-being, as a woman in poor health will be less 

productive in the labor force. While women in India 

face many serious health concerns, this profile focuses 

on only five key issues: reproductive health, violence 

against women, nutritional status, unequal treatment 

of girls and boys, and HIV/AIDS. Because of the wide 

variation in cultures, religions, and levels of 

development among India’s 25 states and 7 union 

territories, it is not surprising that women’s health also 

varies greatly from state to state. The family is the 

primary, if not the only locus for them. However, even 

in the household domain, women’s participation is 

highly gendered. Nationally, about half the women 

(51.6%) are involved in decision making on their 

healthcare. Women’s widespread ignorance about 

matters related to their health poses a serious 

impediment to their well-being. The NFHS-2, for 

example, reports that out of the total births where no 

antenatal care was sought during pregnancy, in 60 

percent of the cases women felt it was ‘not necessary’. 

And, at a time when AIDS is believed to have assumed 

pandemic proportions in the country, 60 percent of the 

ever married women have never heard of the disease. 

Women’s inferior status thus has deleterious effects on 

their health and limits their access to healthcare. 

The term "LGBTIQ+ health" describes the mental, 

emotional, and physical health of individuals who 

identify as lesbian, gay, bisexual, transgender, 

intersex, or queer. The enormous diversity of humans 

with regard to sexual orientation, gender identity, 

expression, and sex characteristics is symbolised by 

the plus sign (SOGIESC). The LGBTIQ+ 

abbreviation, which is dynamic and can change based 

on the nation or location, emphasises the diversity of 

LGBTIQ+ groups around the world. While 

recognising the diversity of LGBTIQ+ people, 

evidence suggests some common experiences 

affecting their health and well-being. They are less 

likely to access health services and engage with 

healthcare workers due to stigma and discrimination, 

resulting in adverse physical and mental health 

outcomes.  They can also experience human rights 

violations including violence, torture, criminalisation, 

involuntary medical procedures and discrimination. In 

addition, they can face denial of care, discriminatory 

attitudes and inappropriate pathologising in healthcare 

settings based on their SOGIESC. The conditions 

under which people are born, grow, work, live, and 

age, as well as the larger set of forces and systems 

shaping the conditions of daily life, are defined by the 

WHO in 2005 as the Commission on Social 

Determinants of Health (CSDH). The fundamental 

elements of the conceptual framework of the social 

determinants of health include the socio-economic and 

political context (governance, macroeconomic 

policies, cultural norms, and societal values), 

structural determinants (social position, education, 

occupation, income, race/ethnicity, and gender), and 

intermediary determinants (material circumstances, 

psychosocial and biological factors, behaviors, social 

cohesion, and the healthcare system). Numerous social 

determinants (social class, gender, race/ethnicity, 

socioeconomic status, disability, age, location, sexual 

orientation, and gender identity, among others) can 

work alone or in concert to generate inequalities, 

discrimination, marginalisation, and social exclusion, 

all of which have complex effects on people's health 

and well-being . As a result, the term "inter-

sectionality," which was first used by black feminist 

lawyer Kimberlé Crenshaw, has been described as a 

useful tool for analyzing these factors and their 

relationship to health inequities. When it comes to 

their physical and emotional well-being, LGBT people 

perform worse than cis-heterosexual people. The 

LGBT population is more likely to experience 

substance misuse (including using nicotine, alcohol, 

and other substances), mental health (MH) disorders 

like anxiety and depression, and suicide. Lesbian and 

bisexual women are more likely to be overweight or 

obese and to have osteoporosis as well as malignancies 

of the breast, ovary, colon, liver, or cervical regions. 

Anal, prostate, testicular, and colon cancers, as well as 

eating disorders and body image issues, have all been 

linked to increased rates of transmission of HIV, viral 

hepatitis, and other STIs in homosexual and bisexual 

males. Apart from the unique requirements associated 

with the transgender body transformation process, 

there have also been documented high rates of self-

harm and suicide among transgender individuals. The 

prejudice that members of the LGBT community 

encounter due to their gender identity or sexual 

orientation causes a number of health disparities. By 

upholding human rights, the healthcare system and 

health professionals can either contribute to the 

discrimination or, on the other hand, help to lessen it. 

As a result, it is important to take into account the 

institutional and individual aspects of the health 
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disparities that exist within the LGBT community in 

order to support policies that will lessen these 

disparities and advance health equity. 

Effect of globalisation on education of men, women, 

LGBTQ+ community 

There is a chance that globalisation will lead to more 

gender equality. Globalisation cannot, however, 

eradicate gender disparity on its own in the absence of 

public policy. There are still wide gender differences 

in several areas, even though many women in many 

nations have seen major advances in agency and 

access to economic possibilities. To reduce gender 

disparities in access to economic opportunities, 

agency, and endowments, public action is required. 

Then and only then will nations be able to leverage 

globalisation's promise as a force for greater gender 

equality. People now have greater access to quality 

education, both official and informal, which is one of 

the amazing benefits of globalisation. globalisation 

has caused an awakening process in most nations, 

despite the fact that education is not equally 

distributed throughout the world. These countries now 

recognize the importance of education not only in 

developing human resources but also in advancing 

economic growth and technological advancement. 

"Investing in education is crucial in developing human 

capital, which propels technological innovation and 

economic expansion". Consequently, education plays 

a critical role in offering a nation a significant 

contribution and serving as a pillar for that nation's 

development. Additionally, education may produce a 

generation of capable and knowledgeable people who 

can actively participate in all facets of life. Everyone 

has the fundamental right to education, yet many 

women and LGBTQ still do not have it, despite the 

fact that it can improve their lives and especially help 

them combat poverty. 

The Eight Millennium Goals (MDGs) were 

established, with the goal of achieving them by 2015. 

In 2000, 189 nations signed and declared it. The 

empowerment of women and gender equality was the 

third objective of the Millennium Declaration. In 

addition, the World Education Forum in Dakar, which 

took place in April 2000, agreed to implement 

"Education for All" by 2015 and to end gender 

differences in primary and secondary education by 

2005. According to a 2000 UNESCO report, 860 

million illiterate people were women, and 57% of the 

104 million children worldwide who lacked a formal 

education were girls.  

The LGBT students experience a large percentage of 

the global problem of bullying, harassment, and 

exclusion from educational institutions. Frequently 

propelled by discrimination and shame, it is ingrained 

in profound cultural convictions on gender norms, 

masculinity, and femininity. LGBT students have a 

variety of negative experiences, including name-

calling, public mockery, rumours, intimidation, 

shoving and beating, stealing or damaging personal 

property, derogatory notes and graffiti, cyberbullying, 

social isolation, physical and sexual assault, and even 

threats of death.  This happens online, in restrooms and 

locker rooms, in classrooms, and on the route to and 

from school. Additionally, discriminatory laws, rules, 

curricula, instructional materials, and methods of 

instruction can result in implicit violence. Pupils' 

health is at risk due to a lack of thorough sex 

education. Additional challenges for trans students 

include gendered uniforms, records and 

documentation that do not correspond with their 

gender identity, and single-sex restrooms and locker 

rooms in educational establishments. Sexual 

orientation and gender identity and expression 

discrimination, along with bullying, have a negative 

impact on the mental and physical health of LGBT and 

gender non-conforming pupils in schools. Depression, 

anxiety, stress, fear, low self-esteem, withdrawal, 

social isolation, loneliness, guilt, disturbed sleep, drug 

and alcohol misuse, homelessness, self-harm, and 

even suicide are among the impacts that have been 

documented. 

However, the States pledge to "Ensure inclusive and 

equitable quality education and promote lifelong 

learning opportunities for all" (Goal 4) in accordance 

with the Sustainable Development Goals. LGBT 

students have the right to an education that upholds 

fundamental freedoms and human rights while being 

free from violence and discrimination, in accordance 

with international human rights law. The UN human 

rights mechanisms have expressed concern about 

violence and discrimination against children based on 

their sexual orientation and gender identity in schools. 

They have also called on states to take action to forbid, 

prevent, and punish harassment, bullying, and 

expulsion of LGBTQ children from schools,  

including by putting safety and support measures in 

place and increasing public awareness."In order to 

inform the creation of policy, states should also carry 

out research and gather statistical data on education 

that is broken down by gender identity and sexual 

orientation. Lastly, states ought to create sex education 

initiatives that give pupils thorough, correct, and 
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developmentally appropriate knowledge on sexuality 

and a range of gender identities.  

Effect of globalisation on employment of men, 

women, LGBTQ+ community 

Globalisation has made a deep impact on employment 

opportunities worldwide, affecting different genders 

in various ways. It has been advantageous in opening 

new jobs, increasing labour force participation, 

strengthening people to people contact but still it has 

some challenges like job polarisation, discrimination 

at workplace,wage disparity and others.  

 

For men, it has given opportunities for job creation in 

secondary as well as tertiary sectors of economy. For 

instance, revolution in service and IT industries has 

been successful in creating jobs, though mostly in 

developing nations. Although, globalisation is 

beneficial for higher labour force participation rate for 

men, along with improving their technical skills, it 

leads to job displacement, for example in agriculture 

and factories. As per ILO, men’s labour force 

participation rate globally was 75% in the year 2023, 

however still many faced wage and displacement 

pressure due to the challenges of the interconnected 

world.  

 

For women, globalisation has increased female labour 

participation, contributing to growth in different 

economic sectors like textile, electronics, agriculture 

etc., especially in developing economies. According to 

the World Bank, the female labour force participation 

rate has increased from about 48% in 1990 to 55% in 

2023. From self help groups and small scale industries 

to MNCs, women are being given employment in large 

numbers. Despite this, women get lower wages as 

discussed in this study. In Bangladesh, though women 

participation in the garment industry is 80%, still they 

get 30-40% less earnings than men for the equivalent 

work. 

 

Another impact of globalisation on women 

employment is that working conditions have become 

perilous like poor labour working standards, safety 

issues at the workplace, long working hours without 

much job security. Women are mostly employed in 

informal and unorganised sectors. As per ILO, when 

compared to men, women are 20% more likely to get 

concentrated in vulnerable, informal and lower wages 

sectors. 

 

Internationalisation has also been able to foster 

acceptance and participation of LGBTQ+ community, 

namely in the sectors like media, arts, international 

organisations. This not only promotes diversity but 

also inclusion in society. Many MNCs in today's world 

have reservation as well as inclusion policies for 

LGBTQ and hence promotes their human rights, 

alongwith attracting diverse talent pool. As reported 

by the Human Rights Campaign (HRC) in the U.S.A, 

more than 90% of the 500 Fortune companies of 2023 

have adopted corporate standards which are non 

discriminating on the basis of sexual orientation.  

 

However, LGBTQ+ employees are being included in 

the labour force, still their participation is very less and 

they experience high discrimination at every stage of 

the workplace. This is evident through a survey being 

conducted in 2022 by Out & Equal, which points that 

as compared to other two genders, LGBTQ employees 

are more than 60% prone to face inequality in the 

nations which are not having focus on anti 

discrimination laws. 

 

CONCLUSION 

The globalisation and various issues of men, women, 

LGBTQ+ are interconnected in various ways. On one 

hand, globalisation has led to greater visibility and 

acceptance of women and LGBTQ+ rights and issues 

in many parts of the world. The spread of information 

and communication technology has allowed LGBTQ+ 

individuals and organizations to connect with each 

other and share information and ideas across borders. 

Additionally, globalisation has created economic 

opportunities that have allowed LGBTQ+ people to 

gain more financial independence and thus, increased 

visibility and acceptance. Many global corporations 

have also recognized the importance of diversity and 

inclusion in the workplace, leading to policies that 

protect and support LGBTQ+ employees. Women and 

LGBTQ community now have more work options, 

average pay, ability to create assets, and family 

income contribution because to globalisation. A rise in 

earning potential has expanded social options by 

elevating morals and self-esteem. In the formal sector, 

multinational corporations hire people without regard 

to gender; instead, they select the best candidates for 

the best rewards, which encourages women to pursue 

technical education in order to enter this field. Due to 

the increase in exports brought about by globalisation, 

there are now more career prospects in the export 

industry for both men and women. The average salary 

of women and LGBTQ community has increased due 
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to globalisation, which has raised household income 

levels. gender equality in education and women’s 

empowerment are crucial. Both males and females and 

LGBTQ community have the same rights to attain 

education. 
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