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Abstract—The employment journey of visually impaired 

students in India is shaped by a complex intersection of 

challenges, policy interventions, and evolving societal 

attitudes. Despite progress through inclusive education 

policies and the Rights of Persons with Disabilities Act, 

2016, the transition from education to employment 

remains a significant hurdle. The National Education 

Policy (NEP) 2020 emphasizes equitable access to quality 

education and skill development for students with 

disabilities, aiming to enhance their employability. 

However, gaps persist in the practical implementation of 

these provisions, especially for visually impaired 

students. Limited access to accessible learning resources, 

inadequate assistive technologies, and a shortage of 

trained educators continue to hinder their educational 

and vocational growth. As students’ progress towards 

employment, they face barriers such as limited 

opportunities for internships, industry skepticism, and 

insufficient workplace accommodations. These 

challenges often confine visually impaired individuals to 

the informal sector, with few securing stable positions in 

the formal job market. Assistive technologies, inclusive 

skilling initiatives, and corporate sensitization efforts 

have shown promise in improving their employment 

prospects. Case studies of successful employment 

practices highlight the need for collaborative efforts 

involving government bodies, educational institutions, 

and private sector stakeholders. Strengthening the 

implementation of NEP 2020, promoting accessible 

education, and enhancing vocational training tailored to 

visually impaired individuals can bridge the education-

to-employment gap. An inclusive ecosystem driven by 

technology, policy reforms, and societal awareness is 

crucial to empower visually impaired students, enabling 

their economic self-reliance and fostering greater social 

inclusion in India’s workforce. 

 

Index Terms—Visually impaired students, transition 

planning, family roles, post-school transition, 

employment barriers, vocational training, inclusive 

education etc. 

 

I. INTRODUCTION 

 

The employment journey of visually impaired students 

in India is influenced by a range of social, educational, 

and structural factors. Historically, individuals with 

visual impairments have faced significant 

marginalization in both education and employment 

sectors due to societal prejudices and systemic barriers 

(World Health Organization, 2011). Access to 

education remains a critical issue, as visually impaired 

students often encounter challenges such as the 

absence of accessible learning materials, limited 

availability of Braille resources, and a lack of trained 

special educators (Singal, 2019). These barriers hinder 

their academic progress and limit their potential for 

skill development, which is crucial for employability. 

The Rights of Persons with Disabilities (RPWD) Act, 

2016, marked a legislative milestone by promoting 

equal opportunities and mandating workplace 

accommodations for individuals with disabilities, 

including the visually impaired (Government of India, 

2016). Additionally, the National Education Policy 

(NEP) 2020 emphasizes inclusive education and 

vocational skill development for persons with 

disabilities. It advocates for integrating technology-

driven learning solutions, providing accessible digital 

content, and establishing resource centers to support 

students with disabilities (Ministry of Education, 

2020). However, the practical implementation of these 

policies often falls short due to inadequate 

infrastructure, teacher training gaps, and resistance 

from mainstream educational institutions. 
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Visually impaired students in India face unique 

challenges in their pursuit of education and 

employment. Limited access to accessible learning 

materials, including Braille textbooks, screen readers, 

and audio resources, often restricts their academic 

growth. Additionally, a shortage of trained special 

educators and inadequate infrastructural support 

further exacerbates these difficulties. Social stigma 

and low expectations regarding their capabilities 

frequently undermine their confidence and hinder their 

participation in mainstream education. 

Despite legislative frameworks like the Rights of 

Persons with Disabilities Act, 2016, and the National 

Education Policy (NEP) 2020 promoting inclusive 

education, the practical implementation remains 

inconsistent. Visually impaired students often struggle 

to transition into employment, encountering biases 

from employers and a lack of workplace 

accommodations. However, assistive technologies, 

vocational training, and inclusive hiring practices are 

gradually improving opportunities. Empowering 

visually impaired students through accessible 

education and skill development is vital for fostering 

their independence and social inclusion in India. 

Family plays a crucial role in the development and 

empowerment of visually impaired students in India. 

Parents and caregivers serve as primary supporters, 

providing emotional stability, encouragement, and 

guidance. They advocate for their child’s right to 

education and ensure access to resources like assistive 

devices and special education. Siblings often 

contribute by assisting with daily tasks and helping 

with schoolwork. Families also influence the child’s 

self-confidence and social integration by fostering an 

inclusive environment at home. However, 

overprotectiveness or lack of awareness can 

sometimes limit the child’s independence. A 

supportive, informed family is vital for the holistic 

development of visually impaired students. 

Transitioning from education to employment poses 

further challenges. Visually impaired graduates 

frequently struggle to secure internships and work 

placements due to employer biases and concerns about 

productivity. The formal sector often overlooks the 

capabilities of visually impaired individuals, pushing 

many into low-paying jobs within the informal 

economy (Mehrotra, 2020). Moreover, workplace 

accommodations such as screen readers, adaptive 

software, and mobility support are not uniformly 

provided, restricting their career growth (Pal & 

Lakshmanan, 2022). 

Despite these barriers, advancements in assistive 

technologies and corporate inclusion programs have 

demonstrated positive outcomes. Companies adopting 

inclusive hiring practices and government-led skill 

development initiatives, such as the Skill India 

Mission, are contributing to improved employment 

prospects for visually impaired individuals (ILO, 

2021). Case studies of organizations like EnAble India 

and NAB India highlight successful models that blend 

skill training, technology, and employer sensitization 

to bridge the education-to-employment gap. Sustained 

efforts are necessary to strengthen policy 

implementation, enhance vocational training, and 

foster inclusive workplaces. An enabling ecosystem 

driven by multi-stakeholder collaboration can unlock 

the potential of visually impaired students, 

empowering them to participate meaningfully in 

India’s labor market. 

The transition from school to employment for visually 

impaired students in India is a process fraught with 

challenges, stemming from both systemic barriers and 

the lack of appropriate support systems. Visually 

impaired students in India face numerous difficulties 

in the realms of education, vocational training, and 

employment. These barriers are compounded by 

societal attitudes, inadequate transition planning, and 

the lack of tailored support in post-school settings. The 

significance of family support during this transition 

cannot be overstated. Families of visually impaired 

students often bear the emotional, financial, and 

logistical burdens of navigating post-school life, from 

securing vocational training to finding sustainable 

employment. This paper explores how family roles 

impact the post-school transition of visually impaired 

students in India and examines existing transition 

plans, with a view to developing more effective 

strategies that foster independence, integration, and 

success in the workforce. This paper discusses the 

existing frameworks for transition, evaluates family 

involvement, and identifies the gaps in vocational 

training and employment opportunities available to 

visually impaired students in India. Furthermore, it 

recommends policy changes that could ease this 

transition for students and their families. 

A. Post-School Transition for Visually Impaired 

Students 
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The post-school transition phase is a critical period for 

visually impaired students in India, as they move from 

the structured environment of educational institutions 

into the world of work and independent living. This 

transition is often fraught with challenges, including 

limited career guidance, inadequate skill development, 

and a lack of exposure to workplace settings. Many 

visually impaired students struggle to access 

internships, vocational training, or higher education 

opportunities due to societal biases and physical 

accessibility barriers. Employers often hesitate to hire 

individuals with visual impairments due to 

misconceptions about their productivity and the cost of 

workplace accommodations. However, assistive 

technologies, such as screen readers, magnifiers, and 

mobility aids, have eased some of these challenges. 

Organizations like EnAble India and the National 

Association for the Blind (NAB) offer transition 

programs, including job readiness training, computer 

literacy, and workplace simulations. These initiatives 

help bridge the gap between education and 

employment. The Rights of Persons with Disabilities 

Act, 2016, and the National Education Policy (NEP) 

2020 emphasize skill-based education and inclusive 

employment. Yet, effective implementation remains 

inconsistent across regions. A successful transition 

requires collaborative efforts involving families, 

educators, government bodies, and employers. 

Providing career counseling, developing accessible 

vocational training, and fostering inclusive workplaces 

can empower visually impaired students to achieve 

financial independence and social inclusion. 

Visually impaired students in India face numerous 

barriers when transitioning to employment. Key 

challenges include employer bias and misconceptions 

about their abilities, leading to limited job 

opportunities. Many employers perceive 

accommodating visually impaired individuals as 

costly or complicated. Lack of workplace 

accessibility—such as inadequate assistive 

technologies, inaccessible software, and physical 

barriers—further restricts their entry into formal 

employment. 

Limited skill development and vocational training 

tailored to their needs also hinder their 

competitiveness in the job market. Absence of 

inclusive hiring practices and inadequate internship 

opportunities prevent them from gaining work 

experience. Moreover, social stigma and low 

expectations often undermine their confidence and 

potential. Bridging these gaps through inclusive 

policies, employer sensitization, and accessible work 

environments is crucial for enabling equitable 

employment. 

B. Vocational Training for Visually Impaired Students 

Vocational training plays a pivotal role in enhancing 

the employability and independence of visually 

impaired students in India. It focuses on equipping 

them with practical skills tailored to their strengths and 

needs, enabling them to participate meaningfully in the 

workforce. Such training often includes computer 

literacy, adaptive technology usage (e.g., screen 

readers, Braille displays), communication skills, and 

mobility training. Organizations like EnAble India, 

National Association for the Blind (NAB), and Skill 

India offer specialized programs aimed at preparing 

visually impaired individuals for various sectors, 

including IT, telecommunication, customer service, 

and entrepreneurship. However, challenges persist, 

such as limited access to accessible learning tools, 

inadequate training centers in rural areas, and low 

industry collaboration. Strengthening vocational 

education through assistive technology integration, 

industry partnerships, and government support under 

schemes like NEP 2020 and Skill India Mission can 

unlock new opportunities for visually impaired 

students, enabling their socio-economic 

empowerment. 

 

II. RESEARCH OBJECTIVES 

 

The primary objectives of this research are: 

1. To analyze the effectiveness of current transition 

planning mechanisms for visually impaired 

students in India. 

2. To explore the role of family support during the 

transition process and identify the challenges 

families face. 

3. To investigate the gaps in vocational training and 

employment opportunities for visually impaired 

students. 

4. To offer policy recommendations to enhance the 

transition process, focusing on family 

involvement and vocational preparedness. 
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III. METHODOLOGY 

 

This study uses a mixed-methods approach, 

combining both qualitative and quantitative methods 

to gather data from multiple sources: 

1. Case Studies: In-depth case studies of visually 

impaired students who have transitioned from 

school to employment or unemployment. 

Interviews will be conducted with students, their 

families, educators, and employers to gain a 

holistic view of the transition experience. 

2. Surveys: Surveys will be distributed to families of 

visually impaired students, gathering their 

perspectives on the challenges they face during 

the transition process. These surveys will also 

focus on the types of support families offer and 

the level of awareness they have regarding 

available resources. 

3. Interviews: Semi-structured interviews with 

career counselors, vocational trainers, and 

employers who have experience working with 

visually impaired individuals will provide insights 

into the challenges faced in securing employment 

and the role of training programs. 

4. Literature Review: A comprehensive review of 

existing studies, reports, and government policies 

related to transition planning for visually impaired 

students in India. This will include an analysis of 

transition practices in other countries to provide a 

comparative perspective. 

A. Conceptual Framework 

The conceptual framework of this study revolves 

around the transition planning process and the role of 

family. Transition planning refers to a structured 

process that prepares students for life beyond school, 

focusing on education, employment, independent 

living, and community participation (Benz et al., 

2000). For visually impaired students, this process is 

uniquely complicated by the need for assistive 

technologies, specialized education, and inclusive 

practices. 

The role of the family is pivotal in this process. 

Families provide emotional, financial, and logistical 

support, often serving as the primary advocates for 

their children's rights. However, family involvement is 

not without challenges, as many families may be 

unaware of available resources or may struggle with 

the emotional burden of managing the transition. 

B. Family’s Role in the Transition Process 

1. Emotional Support 

Families are often the first line of defines when it 

comes to emotional support during the transition. The 

societal stigma surrounding disabilities can have a 

significant impact on the self-esteem of visually 

impaired students, and families are key in combating 

these negative perceptions. Emotional support from 

family members can help students build self-

confidence and overcome psychological barriers to 

independence (Bowers, 2012). 

2. Financial Support 

Financial strain is a major challenge for families of 

visually impaired students. Specialized education, 

assistive technologies, and vocational training 

programs can be costly, and many families are left to 

manage these expenses without adequate external 

support. Studies have shown that financial constraints 

often limit access to resources, further complicating 

the transition process (Singh, 2014). 

3. Decision-Making 

The role of the family in decision-making is central to 

the transition process. While some families may 

empower their children to make decisions about their 

education and career paths, others may take a more 

paternalistic approach, limiting the student's 

independence. Research indicates that family-driven 

decision-making can sometimes restrict the student’s 

ability to develop self-advocacy skills, which are 

essential for successful employment (Carter et al., 

2011). 

4. Advocacy 

Families are often the primary advocates for their 

children, advocating for inclusive education, 

accessible job opportunities, and reasonable 

workplace accommodations. Advocacy is especially 

important in a country like India, where social stigma 

and limited awareness about disabilities create 

additional barriers for visually impaired individuals 

seeking employment (Lai et al., 2014). 

C. Challenges Faced by Visually Impaired Students 

during Transitions 

5. Educational Gaps 

Visually impaired students in India face significant 

challenges in the educational system. The lack of 

accessible learning materials, insufficient training for 

educators, and inadequate infrastructure in schools 

hinder their academic progress and preparedness for 

post-school life. Many visually impaired students 



© February 2025 | IJIRT | Volume 11 Issue 9 | ISSN: 2349-6002 
 

IJIRT 173133 INTERNATIONAL JOURNAL OF INNOVATIVE RESEARCH IN TECHNOLOGY 2027 

graduate without the necessary skills or qualifications 

to enter the workforce (Sagar & Kaur, 2015). 

A study by Singh (2014) found that visually impaired 

students often graduate without proficiency in braille 

or other essential skills. This educational gap severely 

limits their employment options and contributes to 

high unemployment rates. 

6. Vocational Training Barriers 

The availability of vocational training programs 

tailored to the needs of visually impaired individuals 

is limited in India. While some programs focus on 

traditional careers, such as braille transcription or 

massage therapy, these fields offer limited job 

opportunities and do not provide the skills necessary 

for the modern workforce (Rao, 2013). 

According to a report by the National Centre for 

Promotion of Employment for Disabled People 

(NCPEDP) (2016), there is a significant gap between 

the skills taught in vocational training programs and 

the actual demands of the job market. As a result, 

many visually impaired individuals struggle to find 

meaningful employment despite having completed 

vocational training. 

7. Employment Discrimination 

Discrimination remains a major barrier to employment 

for visually impaired individuals. Employers often 

have preconceived notions about the abilities of 

visually impaired individuals, which affects their 

willingness to hire them. A study by Das (2012) found 

that many employers in India are reluctant to hire 

visually impaired individuals due to concerns about 

productivity, accessibility, and workplace 

accommodations. Workplace accessibility remains a 

significant challenge, as many employers are not 

equipped with the necessary accommodations, such as 

accessible technology or assistive devices, to support 

visually impaired employees (Sengupta & Awasthi, 

2015). 

8. Psychological Barriers 

The psychological impact of societal stigma and 

discrimination is another challenge that affects the 

transition process for visually impaired students. 

These psychological barriers often lead to reduced 

self-confidence and reluctance to pursue employment 

opportunities (Groce et al., 2009). Families play an 

important role in mitigating these effects by providing 

emotional support and encouragement. 

D. Policy and Legal Framework 

India’s legal and policy framework concerning the 

rights of persons with disabilities is outlined in the 

Rights of Persons with Disabilities Act, 2016. This Act 

mandates that individuals with disabilities, including 

the visually impaired, have the right to accessible 

education, employment, and social inclusion. 

However, despite these legal provisions, the 

implementation remains weak, and the lack of 

coordinated efforts across sectors continues to hinder 

the successful transition of visually impaired students 

into employment (NCPEDP, 2016). Other initiatives, 

such as the National Policy for Persons with 

Disabilities (2006), aim to enhance the quality of life 

for people with disabilities by providing better access 

to education, healthcare, and employment. However, 

these policies often lack the necessary resources and 

infrastructure to be effectively implemented at the 

grassroots level (Rai & Yadav, 2012). 

E. International Best Practices 

In countries like the United States and the United 

Kingdom, well-established transition frameworks help 

visually impaired students successfully navigate the 

post-school phase. In the United States, the Individuals 

with Disabilities Education Act (IDEA) mandates that 

schools provide individualized transition plans that 

incorporate career counseling, vocational training, and 

post-secondary education options for students with 

disabilities (Carter et al., 2011). 

In the United Kingdom, the Disability Discrimination 

Act and subsequent policies have created a more 

inclusive job market by mandating accessible 

workplaces and promoting inclusive hiring practices. 

These models emphasize the importance of 

collaboration between educational institutions, 

employers, and families in ensuring the successful 

transition of students with disabilities. 

 

IV. RECOMMENDATIONS 

 
1. Develop Comprehensive Transition Plans: 

Schools and vocational training centers should 

collaborate to develop individualized transition 

plans that address the academic, social, and 

vocational needs of visually impaired students. 

2. Strengthen Family Support: Families should be 

provided with training and resources to better 

navigate the transition process, including 



© February 2025 | IJIRT | Volume 11 Issue 9 | ISSN: 2349-6002 
 

IJIRT 173133 INTERNATIONAL JOURNAL OF INNOVATIVE RESEARCH IN TECHNOLOGY 2028 

understanding available support systems and 

managing emotional and financial burdens. 

3. Expand Vocational Training Programs: 

Vocational training programs should be 

diversified to include skills relevant to the modern 

job market, such as information technology, 

customer service, and entrepreneurship. 

4. Increase Awareness and Advocacy: Increased 

awareness programs should be implemented to 

educate employers and society about the abilities 

and potential of visually impaired individuals. 

Employers should be encouraged to create 

accessible workplaces and provide reasonable 

accommodations. 

5. Policy Reform: Stronger implementation of 

disability policies and greater funding for 

transition-related services should be prioritized by 

the government to ensure that visually impaired 

individuals have access to adequate resources and 

support. 

 

V. CONCLUSION 

 

The employment journey of visually impaired students 

in India reflects both progress and persistent 

challenges. While legislative frameworks like the 

Rights of Persons with Disabilities Act, 2016, and the 

National Education Policy (NEP) 2020 have laid the 

foundation for inclusive education and skill 

development, their implementation remains uneven. 

Visually impaired students continue to face barriers 

such as inaccessible learning materials, inadequate 

vocational training, and a lack of workplace 

accommodations. These challenges often limit their 

transition to formal employment, pushing many into 

informal or low-paying sectors. However, the growing 

adoption of assistive technologies and inclusive hiring 

practices has demonstrated that change is possible. 

Moving forward, a multi-stakeholder approach 

involving government agencies, educational 

institutions, and private sector partners is vital. 

Strengthening policy enforcement, expanding 

vocational training, and promoting workplace 

inclusion can unlock the potential of visually impaired 

individuals, fostering their economic independence 

and promoting true social equity in India. 
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