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Abstract: The gig economy has really changed the way
we think about work by providing flexible job options.
However, gig workers often struggle with financial
instability because their income can be unpredictable,
they don’t have employer-sponsored benefits, and they
have limited access to traditional banking services.
These issues become even more serious when workers
lose their jobs while trying to pay off loans, leading to
significant financial stress. This study presents a Smart
Loan & Upskilling Platform, a tech-savvy solution
aimed at providing financial security and career
growth opportunities for gig workers.

This platform features Al-driven smart loans that are
customized to fit the unique income patterns of gig
workers, along with a system for upskilling and
advancing their careers. If a worker finds themselves
unemployed while repaying a loan, the platform
connects them with part-time job listings, allowing
them to earn money and keep up with loan payments,
which can also help improve their credit score by
ensuring timely payments. Plus, the platform offers
tailored educational programs and skill development
courses for those looking to boost their qualifications
and land better-paying, more stable jobs.

By utilizing data analytics, machine learning, and
fintech innovations, the system provides real-time
options for loan restructuring, Al- powered career
advice, and partnerships with online learning
platforms. This study looks into the technological
framework, implementation strategies, and socio-
economic effects of such an integrated system. By
promoting financial stability and encouraging ongoing
employability, this proposed solution aims to create a
sustainable model that enhances both economic
security and career development for gig workers. The
findings add valuable insights to the fields of fintech,
Al-driven career advancement, and the management of
the gig economy workforce.

Keywords:-  Al-driven career advice, career
development, credit score, data analytics, economic
security , educational programs, loan restructuring,
part-time job, upskilling.

I INTRODUCTION

It seems as if there is no escaping the gig economy
nowadays. But what exactly is the gig economy? It is
a labor market characterized by the prevalence of
short-term contracts or freelance work, as opposed to
permanent jobs. So many of the services Americans
use every day are gig economy jobs. From ride-
sharing drivers to food delivery workers, freelance
writers, and more, we are seeing an explosion of jobs
and opportunities in these areas. These jobs offer
flexibility and independence but also come with
challenges. The major challenges faced by gig
workers are without financial security due to non-
predictable sources of income, job insecurity, limited
access to traditional financial products and job
opportunities due to less skill set.Previously it was
observed that gig workers often face barriers in
accessing financial services. Without a consistent
pay check or employment history, they may struggle
to qualify for credit or mortgages, which are typically
assessed based on stable, long-term employment.
The absence of these financial services can restrict
gig workers' ability to build wealth and secure assets.
Additionally, many gig workers do not receive
formal financial education, which further
complicates their ability to manage the unique
financial demands of their work.

As a result, the gap in financial literacy becomes an
obstacle to achieving financial stability, potentially
leading to increased debt and reduced financial
security.

As more workers enter the gig economy, it becomes
crucial to address these financial challenges and
ensure that gig workers have the knowledge and tools
needed to navigate the financial risks associated with
this form of work. Financial literacy, therefore,
becomes a critical component in empowering gig
workers to make informed financial decisions that
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can help them achieve stability and resilience.

These issues become even more critical when gig
workers lose their jobs while repaying loans, leaving
them financially vulnerable and under significant
stress. To address these challenges, this study
introduces a Smart Loan & Upskilling Platform, a
technology-driven solution designed to provide both
financial security and career advancement
opportunities for gig workers.

The platform leverages Al-driven smart loans
tailored to the unique income patterns of gig workers,
ensuring accessibility even for those without
traditional credit histories. Additionally, it offers
upskilling programs that include personalized
educational courses and skill development
opportunities to help workers enhance their
qualifications and transition into better-paying or
more stable roles. In cases where workers face
unemployment during loan repayment, the platform
connects them with part-time job opportunities,
helping them stay financially afloat while improving
their credit scores through timely payments.

By integrating data analytics, machine learning, and
fintech innovations, the platform provides dynamic
loan restructuring options, Al- powered career
advice, and partnerships with online learning
platforms. This study explores the technological
framework, implementation strategies, and socio-
economic impact of this integrated system. The goal
is to create a sustainable model that not only
promotes financial stability but also encourages
continuous employability for gig workers in an ever-
evolving labour market.

Through this research, we aim to contribute valuable
insights into how fintech solutions combined with
education can empower gig workers to navigate
financial risks while unlocking new career
opportunities.

Il LITERATURE SURVEY

“Gig  Workers' Financial Confidence And
Behaviour” - This paper offers critical perspectives
on the relationship of financial confidence of non-
traditional workers and their financial and work
behaviour. Understanding the socioeconomic
characteristics of gig workers could empower their
standard of living, affect how they impact gig
workers' healthcare, and illustrate a more complete
economic picture of gig workers.[1].

“The Gig Economy: Economic Innovations and
Technological Advancements in Human Resource
Management”-Technological ~ developments and
economic breakthroughs are propelling the gig
economy, revolutionizing  human  resource
management. Significant economic shifts include
decentralized workplaces, flexible work
arrangements, freelancing, and dynamic pricing
patterns. The administration of gig workers is made
more accessible by technological improvements,
including digital HR tools, Al-driven  recruitment,
and virtual collaboration platforms. [2].

“Artificial Intelligence and Big Data Analytics in
Digital Gig Finance” - This article introduces Al-
driven loan systems designed specifically for gig
workers, offering more flexible repayment terms
based on fluctuating earnings. It advocates for the
integration of Al with lending systems to ensure that
gig workers can access loans without being penalized
for income variability [3].

“Kick-Starting the Economies After COVID-19
Pandemic: Assessing the Role of Gig Players in
Boosting Entrepreneurial Ventures and Suggesting
Policy Interventions”-This chapter explores the
symbiotic relationship between big and small
entrepreneurs in revitalizing economies.
Collaboration between these entities, along with gig
players—freelancers, start-ups, supply chain actors,
and local material providers—can partly fulfil the
needs of larger enterprises. Moreover, shifting
consumer preferences towards local, organic
products are driving the evolution of local
entrepreneurial ventures, particularly in rural areas,
bolstering digital entrepreneurship. [4].

“Workers, Protections, and Benefits in the U.S. Gig
Economy”’- American labour, employment, 1 and tax
law categorize workers in a binary way: in any one
work relationship, a worker is either an “employee”
or an “independent contractor.” 2 This is a high-stake
sorting process. Employees in the United States are
entitled to a long list of legally mandated benefits and
protections under federal and state laws. [5].

“ Projectized Career Planning: Thriving in the Gig
Economy” - We examine the sustainable project-
oriented career framework within the Gig
Economy, including the need for periodic renewal
through education and training. We review key
innovations in education and training that project
participants can leverage to improve career
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sustainability. The paper combines just enough
theory with practical advice to develop sustainable
project-oriented careers and to thrive in the Gig
Economy [6]. “Smart Loan Systems: Enhancing
Financial Inclusion for Gig Workers” - The study
analyses the benefits of Al-based loan systems for
financial inclusion, with a focus on low- income
gig workers. It emphasizes the need for collaboration
between fintech companies and educational
platforms to ensure that gig workers have access to
both financial support and career development
opportunities [7].

“Empowering Gig Workers through Financial
Literacy Programs” - This article advocates for the
inclusion of financial literacy programs as part of
comprehensive support systems for gig workers. It
highlights how providing education on financial
management, in conjunction with access to smart
loans, can foster long-term financial stability [8].

“Kicking off a Gig Work Career: Unfolding a Career
Learning Cycle of Gig Workers” - We observe gig
workers’ retrospective sense- making of their career
development, from creating an account on online
labour platforms to managing gigs successfully. Our
paper, thus, develops an understanding of gig
workers’ initial career learning cycle by examining
the factors that enable gig workers to kick off a career
and allow them to thrive and advance on the
platforms professionally. [9].

“Financial Vulnerability, Resilience, and
Willingness to Pay for Social Protection Schemes
Among Gig Workers: Empirical Evidence from
Malaysia” - This study aims to identify the financial
dynamics of gig workers in Malaysia, focusing on
their  financial vulnerability, resilience, and
willingness to pay for social protection schemes.
Employing logit analysis, the study analysed
responses from 452 gig workers across Malaysia
using a structured questionnaire. The findings reveal
that income, education, and being a full-time gig
worker emerged as pivotal factors influencing short-
term financial vulnerability, shedding light on the
disparities within this workforce segment.[10].

“Managing Gig Economy Workers Through
Artificial Intelligence: Applications and
Challenges™- Atrtificial intelligence (Al) has the
potential to completely transform the way the gig
economy is managed. The study explores the
potential of artificial intelligence (Al) to reshape the

management of gig economy workers with special
reference to human resource management and the
challenges faced by such workers. The study has
employed an extensive literature review approach.
The findings of the study reveal that Al and ML in
the hiring and recruiting supports HR by expanding
access to opportunities, enhancing personalisation,
and mitigating bias and discrimination. [11].

“What are the economic implications of the rise of
the gig economy on employment stability and
benefits? ” - This study explores proposed solutions
to address these challenges, including the
development of portable benefits tied to individuals
rather than employer.

While the gig economy offers flexibility and
autonomy, the lack of job security and benefits
remains a significant concern, warranting
comprehensive reforms to ensure economic stability
for gig workers. This analysis underscores the need
for innovative approaches to protect gig workers and
promote equity in the evolving labour market, with
particular emphasis on policy interventions, benefit
reforms, and collective bargaining rights s [12].

“Improving Gig Worker Welfare through Integrated
Financial and Educational Systems"

- This paper discusses the creation of a unified
platform that combines smart loans, financial
education, and career development resources for gig
workers. It suggests that an integrated approach
could greatly enhance financial resilience and
improve career prospects for gig workers [13].
“Smart Loan Products for Income-Volatile Workers”
- This article presents an analysis of loan products
designed for workers with income volatility,
specifically focusing on gig workers. It recommends
introducing flexible repayment schemes and interest
rates based on real-time income data as part of a
broader solution to provide financial stability for gig
workers [14].

“Al and Career Development Pathways for Gig
Workers”- This research highlights how Al
technologies can be applied to personalize career
development  pathways for gig  workers,
recommending training programs based on the
worker’s interests and skills. It emphasizes that
upskilling initiatives, when integrated with smart
loan systems, can help workers achieve both
financial stability and career growth [15].
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The gig economy has grown into a significant global
workforce phenomenon, offering flexibility and
autonomy to millions of individuals. In the United
States alone, approximately 36% of the workforce
participated in gig work pre-pandemic, and this
number is projected to rise to over 50% by 2027.
Globally, freelancers account for nearly 47% of the
workforce, contributing to the gig economy’s
estimated gross volume of $455 billion in 2023, with
expectations to reach $500 billion within five years.
This rapid growth is fuelled by a compound annual
growth rate (CAGR) of 17.4% from2018t02023 [16]
[17] [18].

Freelancers often cite better work-life balance and
independence as their primary reasons for joining the
gig economy. Around 70% of freelancers report
improved work-life balance, and 79% express greater
happiness compared to traditional employment. On
average, freelancers charge $21 per hour, with some
sectors like therapy earning up to $27.84 per hour
[16][18]. Popular platforms such as Uber, DoorDash,
and Upwork have become integral to this ecosystem,
with ride-sharing and asset- sharing platforms
accounting for 88% of the gig economy’s gross
volume [17][20].

Demographically, younger generations dominate gig
work participation. Millennials and Gen Z are
particularly drawn to ridesharing jobs, driven by
rising living costs and flexible work options. In
Florida, gig workers make up 22% of the
workforce—the highest concentration in any U.S.
state—followed by California and Texas [16][19].
Globally, countries like India, Indonesia, Australia,
and Brazil are emerging as strong markets for gig
work alongside established ones like the United
States [17].

Despite its benefits, the gig economy presents
challenges such as income instability and lack of
traditional benefits. Approximately two- thirds of
full-time gig workers find freelancing more secure
than regular jobs; however, automation and
fluctuating demand remain concerns for many
workers. Interestingly, nearly 48% of new freelancers
view freelancing as a long-term career choice
[17][18].

As the gig economy continues to expand, its
economic impact is undeniable. Freelancers
contributed $1.21 trillion to the U.S. economy in
recent years, underscoring their importance in both

local and global markets[18]. With technological
advancements like Al-driven recruitment systems
and dynamic financial tools tailored to income
variability, the future of gig work looks promising.
By integrating these innovations with policy
interventions and portable benefits frameworks,
stakeholders can address challenges while fostering
equity and stability in this evolving labour market
[16][17][20].

I METHODOLOGY

Key to developing a Smart Loan & Upskilling
Platform for gig workers is baseline Needs
Assessment and Requirement Analysis. This means
understanding the peculiar and unique challenges of
gig workers, for example, unstable incomes,
financial instability, and limited career growth
opportunities. Surveys, interviews, and focus group
discussions with gig workers provide a way of
understanding these challenges. The analysis helps to
define the core features of the platform, such as
providing flexible loan terms based on real-time
income earnings, integrating upskilling programs for
career progress, and encouraging financial literacy
that can help workers in managing their finances.

The platform will solve the financial uncertainty and
career development issues of gig workers by
leveraging a mix of Al-based systems, data analytics,
and fintech technologies.

The suggested platform incorporates a number of
major technologies to provide personalized smart
loans, career advancement tools, and upskilling.
These technologies are:-

Artificial Intelligence (Al) and Machine Learning
(ML):-

1. Machine Learning Models for Loan Evaluation:
The platform applies Al algorithms to evaluate the
creditworthiness of gig workers using their past
income data and working patterns, which can be
different from the conventional monthly salary
patterns. These models are based on gig platform
data (e.g., ride-sharing apps, freelancing platforms)
and financial habits, including transaction history
and savings habits.

Cloud Computing:-

1. Cloud-Based Infrastructure:

The platform is hosted on a cloud computing
platform (e.g., AWS, Google Cloud, Microsoft
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Azure) for scalability, reliability, and cost-
effectiveness. Cloud-based solutions enable the
platform to process a high amount of data in real-
time and scale resources dynamically based on user
requirements.

The platform incorporates regression models and
neural networks in predicting earnings and loan
eligibility for the future. Loan durations are
dynamically adapted by considering current
variations in income levels and the job stability of an
individual.

2. Customized Loan Restructuring:

Al financial advice systems embedded in the
platform provide workers customized restructuring
facilities should they encounter temporary
unemployment or compromised income. It makes
suggestions with a persistent view of monitoring the
worker's pattern of income levels and access to jobs.

3. Career Guidance and Recommendations:

The platform includes Al-driven career guidance
systems that look at the user's skills, work
experience, and interests to suggest career options or
secondary sources of income. It leverages natural
language processing (NLP) and data mining
capabilities to connect labourers to positions based
on their changing skill sets and money requirements.

Fintech Solutions and Blockchain:-

1. Smart Contracts for Loan Management
Blockchain  technology is used for secure
transactions and to make the loan disbursement and
repayment process transparent. Smart contracts
make loan agreements automated, with terms being
enforced and minimizing the potential for fraud or
human intervention.

Blockchain-based digital purses can be utilized for
handling repayments and the settlement of
micropayments, providing an open and secure means
for gig workers to make payments on time.

2. Data Storage and Management:

Storage of data is facilitated by cloud-based services
like Amazon S3 and Google Cloud Storage. SQL and
NoSQL databases (like PostgreSQL, MongoDB) are
combined to store structured and unstructured gig
workers' financial and career records.

Data Analytics and Big Data Processing:-
1. Income Tracking and Predictive Analytics
The site collects and parses data from other gig work

platforms (e.g., Uber, TaskRabbit, Upwork) and
performs big data analysis on large amounts of
unstructured data with big data analytics technologies
such as Apache Hadoop or Apache Spark. This
assists with monitoring income streams and
identifying trends that can determine loan terms or
financial guidance.

The application of predictive analytics guarantees
that the platform makes precise income predictions,
which are utilized to provide dynamic loan
repayment schedules and career development
resources appropriate to the needs.

Web Development Frameworks:-
1. Frontend:

The user interface (Ul) is constructed through
contemporary web development technologies like
React or Vue.js to develop a responsive and user-
friendly platform. The frontend enables gig workers
to access their financial information, undergo
courses, obtain loans, and monitor loan payments
through an easy-to-use dashboard.

Standards of web accessibility are maintained to
make the platform accessible to workers with
different degrees of digital literacy and disabilities.

2. Backend:

The backend is built using Node.js or Django and
offers a RESTful API to interact with the database
and frontend elements. The frameworks enable the
platform to scale effectively as the number of users
increases.

Learning Management Systems (LMS):-

1. Tailored Upskilling Programs:

The site aggregates with mainstream LMS platforms
(e.g., Coursera, Udemy, LinkedIn Learning) to
connect gig workers to personalized learning
sequences aligned with desired career outcomes. The
platform indicates suitable courses needed to
enhance the skills required to work in sectors like
data analytics, software programming, digital
advertising, and project management.

Through integration, learners can monitor instant
progress within the courses and certify them to
remain visible on one's profile.

2. Job and Career Development Opportunities:

In addition to training materials, the platform
employs machine learning to suggest part-time
opportunities or side work based on the user's
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expertise, location, and schedule.

Job board integrations (e.g., Indeed, Glassdoor,
AngelList) assist with part-time and flexible job
listing sourcing.
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Fig.2. Flowchart 1

The Feedback and Reporting System is, finally, a
critical component for continuous improvement of
the platform. After the platform launch, user
feedback is solicited continuously through surveys,
ratings, and interactions collected in real-time. The
feedback helps in identifying areas of the platform
that need improvement- in terms of loan application
processing, upskilling recommendations, and the
overall experience. Periodically generated reports
will show the level of user engagement, loan
disbursements, career progress, and financial stability
of gig W

IV RESULTS AND DISCUSSIONS

Results:

Code for a complete, working, multi-page site
comprises HTML, CSS and JavaScript.

Key pages include Home, Loans, Education, Job
Opportunities, and Contact.

There’s a navigation menu, a hero section with call to
action, a simple form and basic styling. You can run
it locally using Visual Studio Code, or host it online
with GitHub Pages, Netlify, or Vercel.

Create Account - Smart Loans for
Gig Workers

Full Name
Email

Password

Fig.3.Frontend Development

Welcome to Smart Loans for Gig Workers

Fig.4.Home page of website

We have developed a multi-page website code which
includes Home, Loans, Education, Job Opportunities
and Contact pages.
Basic navigation, a call-to-action button, a simple
contact form and consistent styling using HTML,
CSS and JavaScript.
- Run locally from Visual Studio Code - Host online
using free services like GitHub Pages, Netlify, or
Vercel.

. Year-wise Growth in Loan-Taking Among Gig Workers
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This Bar graph which are based survey reports and
research studies on gig workers' financial behaviour
in India:
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Fig.6.Year wise Growth in Loan Repayment Success
Rate Among Gig Workers.

Discussion:
The website makes a good introduction for a
platform that supports tech workers with loans,
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education, and jobs.

Adding additional features like backend integration,
dynamic content or advanced styling can improve
functionality even more.

Host the website on something like GitHub Pages to
quickly and easily get it online for free.

- Future improvements might include real- time data,
interactive forms, and more career resources.

V CONCLUSION

In today's rapidly evolving job market, tech
professionals often encounter challenges such as
unemployment and the necessity for continuous skill
enhancement. Recognizing these issues, various
organizations and government initiatives have been
established to provide financial support, skill
development, and employment opportunities to
unemployed and underemployed individuals. For
instance, the Pradhan Mantri Kaushal Vikas Yojana
(PMKVY) offers free skill training to enhance
employability, complemented by financial support
for setting up training centers. Similarly, the Deen
Dayal Upadhyaya Grameen Kaushalya Yojana
(DDU-GKY) is a placement- linked skill
development program targeting rural youth, aiming
to enhance their employability in various sectors.
Additionally, organizations like the All-India
Council for Technical Education (AICTE) have
prepared a Start-up Policy for students of technical
institutions to create tech-based student-owned start-
ups and employment opportunities. Furthermore, the
Skill India Digital Hub (SIDH) provides free courses
and skill development schemes across sectors,
including IT, digital marketing, coding, and Al,
along with job and apprenticeship opportunities.
These initiatives collectively aim to empower
unemployed tech professionals by offering financial
assistance, skill development, and employment
opportunities, thereby facilitating their reintegration
into the workforce.

VI REFERENCES

[1]. Mitchell, J., Li, X., & Decker, P. (2021).GIG
WORKERS' FINANCIAL CONFIDENCE
AND BEHAVIOR. Global Journal of
Accounting & Finance (GJAF), 5(2).

[2]. Talukder, M. B., Chowdhury, S. A., & Khan,
M. R. (2025). The Gig Economy: Economic
Innovations and Technological Advancements
in Human Resource Management. In Economic

IJIRT 177323

[3].

[4].

[5].

[6].

[7]1.

[8].

[9].

[10].

[11].

[12].

Innovations and Technological Developments
in HRM (pp. 381-404). IGI Global.

Jadhav, B., Kulkarni, A., Kulkarni, P.,, &
Kulkarni, S. Artificial Intelligence and Big
Data Analytics in Digital Gig Finance.
In Synergy of Al and Fintech in the Digital Gig
Economy (pp. 96-108). CRC Press.

Arora, M., & Valeri, M. (2024). Kick-Starting
the Economies After COVID-19 Pandemic:
Assessing the Role of Gig Players in Boosting
Entrepreneurial Ventures and Suggesting
Policy  Interventions.In  Entrepreneurial
Motivations: Strategies, Opportunities and
Decisions (pp. 73-88). Cham: Springer Nature
Switzerland.

Harris, S. D. (2018). Workers, protections, and
benefits in the US gig economy. Global Law
Review (Sept. 2018, Forthcoming).

Skulmoski, G. J., Langston, C., Patching,
A.,&Ghanbaripour,A.(2019,0ctober).
Projectized Career Planning: Thriving in the

Gig Economy. In International Project
Management  Association  31st  World
Congress: Integrating Sustainability into

Project Management.

Frost, J., Gambacorta, L., & Shin, H. S. (2021).
From financial innovation to
inclusion. Finance & Development, 14-17.
Amrutrao, S. A. (2023). Building a Future of
Flexibility and Freedom: Examining the Gig
Economy’s Role in Atmanirbhar Bharat’s
Youth Employment. Thelndian Renaissance:
Aatm-Nirbhar Bharat Transforming India’s
Management Landscape, 369.

Zwettler, C., Straub, C., & Spurk, D. (2024).
Kicking off a gig work career: unfolding a
career learning cycle of gig workers. Journal of
Career Assessment, 32(4), 650-677.

Ng, J. J., Samsudin, S., & Daud, S. N. M.
(2024). Financial Vulnerability, Resilience,
and Willingness to Pay for Social Protection
Schemes Among Gig Workers: Empirical
Evidence from Malaysia. SOUTHEAST ASIAN
JOURNAL OF ECONOMICS, 12(3), 71-105.
Mer, A., Mathew, J., & Arora, S.
(2024).Managing Gig Economy Workers
Through Artificial Intelligence: Applications
and Challenges. Fostering Industry-Academia
Partnerships for Innovation-Driven Trade, 17-
30.

Pande, N. (2024). WHAT ARE THE
ECONOMIC IMPLICATIONS OF THE RISE

INTERNATIONAL JOURNAL OF INNOVATIVE RESEARCH IN TECHNOLOGY 703



[13].

[14].

[15].

[16].

[17].

[18].

[19].

[20].

IJIRT 177323

© May 2025 | IJIRT | Volume 11 Issue 12 | ISSN: 2349-6002

OF THE GIG ECONOMY ON
EMPLOYMENT STABILITY AND
BENEFITS?.

Hsieh, J., Adisa, O., Bafna, S., & Zhu, H.
(2023, June). Designing individualized policy
and technology interventions to improve gig
work conditions. In Proceedings of the 2nd
Annual Meeting of the Symposium on Human-
Computer Interaction for Work (pp. 1-9).
Harrison,R.(2010). Understanding innovation
in low-income markets. University of Pretoria
(South Africa).

Carter, G. W., & Hedge, J. W. (2019).
Emerging Career Pathways. Career pathways:
From school to retirement, 255.

Abraham, K. G., Haltiwanger, J., Sandusky, K.,
& Spletzer, J. (2019, May). The rise of the gig
economy: fact or fiction?. In AEA Papers and
Proceedings (Vol. 109, pp. 357-361). 2014
Broadway, Suite 305, Nashville, TN 37203:
American Economic Association.

West, D. M. (2018). The future of work:
Robots, Al, and automation. Brookings
Institution Press.

Munoz, I, Dunn, M.,  Sawyer, S,
&Muichaels,E.(2022).Platform-mediated
markets, online freelance workers and
deconstructed identities. Proceedings of the
ACM on Human-Computer
Interaction, 6(CSCW2), 1-24.

Wardhana, V. H. K., Herlina, M. G,
Bangsawan, S., & Tuori, M. A. T. (2020).
Regulatory developments in the gig economy:
A literature  review.  Journal  The
Winners, 21(2), 141-153.

Malik, R., Visvizi, A., & Skrzek-Lubasinska,
M. (2021). The gig economy: Current issues,
the debate, and the new avenues of
research. Sustainability, 13(9), 5023.

INTERNATIONAL JOURNAL OF INNOVATIVE RESEARCH IN TECHNOLOGY

704



