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Abstract- The story of women's empowerment in India is 

both old and new. It shows how women's roles, cultural 

status, and social systems have changed over time. In 

ancient Vedic texts, women were respected, but during 

medieval times, they faced many restrictions. After India 

gained independence, there was a gradual revival in 

women's status. This paper looks at the history of 

women’s empowerment in India, key events that brought 

change, and the progress being made today. It uses recent 

studies, government surveys, and corporate reports to 

provide a broad view of advancements, challenges, and 

opportunities. The study highlights data-driven insights 

and gives practical suggestions for increasing women’s 

participation in social and economic activities. 

 

INTRODUCTION 

 

Women’s empowerment is important for sustainable 

development, equality, and human rights worldwide. 

In India, empowering women is closely tied to the 

country’s history, culture, religion, and politics. India 

is one of the oldest civilizations, and the status of 

women has changed significantly over time. Women 

were respected and educated in the Vedic period, 

became marginalized in medieval times, and are now 

reclaiming their rightful place in all aspects of modern 

life. 

In ancient India, women played many roles beyond 

being mothers; they were intellectuals, sages, and 

warriors. During the Vedic period (around 1500–500 

BCE), women like Gargi, Maitreyi, and Apala took 

part in philosophical discussions and scholarly 

activities. This era showed a time when men and 

women had more equal roles, and women’s education 

and independence were valued. However, foreign 

invasions and feudal systems in medieval times led to 

a decline in women’s rights and freedoms. Practices 

like sati, purdah, child marriage, and lack of education 

became widespread, showing the decreased status of 

women. 

During the colonial period, reformers like Raja Ram 

Mohan Roy, Jyotirao Phule, and Ishwar Chandra 

Vidyasagar worked to improve women’s education, 

end sati, and allow widows to remarry. During the 

freedom struggle, women such as Sarojini Naidu, 

Annie Besant, and Aruna Asaf Ali played important 

roles. After India gained independence in 1947, the 

Indian Constitution included gender equality as a basic 

right in Articles 14, 15, and 16. 

Women in India still face many challenges, such as 

economic inequality, low representation in politics, 

gender-based violence, and social discrimination. 

Recently, there has been more focus on empowering 

women through policies, awareness campaigns, and 

education. Government programs like Beti Bachao, 

Beti Padhao, Stand-Up India, and PM Mudra Yojana 

aim to improve the lives of women, especially in rural 

and disadvantaged areas. 

Additionally, the post-pandemic era has seen changes 

in gender roles, thanks to digital access, financial 

education, and new business opportunities. Reports 

such as the Economic Survey 2024 and KPMG’s 

Women Leadership Report 2024 show a positive 

increase in women’s participation in the job market, 

job applications, and leadership goals. These trends 

suggest that Indian women are becoming more self-

reliant and resilient, although challenges still vary 

across different regions. 

This paper will look at the long and complex journey 

of women's empowerment in India. It will connect 

historical contexts with current information and 

trends. The study will review the roles, status, and 

contributions of women from ancient to modern times, 

using both qualitative and quantitative data to give a 

complete picture. Through this, the paper will 

highlight achievements, identify ongoing gaps, and 

suggest recommendations to create a more inclusive 

and empowered future for Indian women. 
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OBJECTIVES OF THE STUDY 

 

1. To analyze the status and role of women in 

ancient, medieval, and modern India. 

2. To identify the socio-political and economic 

factors influencing women’s empowerment. 

3. To highlight major reform movements, legal 

provisions, and policies aimed at uplifting 

women. 

4. To assess the progress made and the challenges 

that remain in the path of women’s empowerment 

in India. 

 

RESEARCH METHODOLOGY 

 

This research employs a qualitative historical analysis 

method. Secondary data sources such as academic 

journals, historical texts, government reports, and 

contemporary research studies were analyzed to 

provide a comprehensive view of women’s 

empowerment across time periods. Key sources 

include writings from ancient scriptures, works of 

Indian reformers, feminist theorists, and policy 

documents from post-independence India. 

 

DATA ANALYSIS 

 

This section analyzes recent trends and statistics that 

highlight the transformation in women's 

empowerment across economic, educational, political, 

and digital domains in India. The data reveals how 

policy interventions, education, digital penetration, 

and social reform have helped shift the role of women 

from the margins to more empowered positions—

though gaps remain. 

1. Labour Force Participation (LFP) 

One of the key indicators of empowerment is 

economic participation. 

 

Year 
Rural Female 

LFP (%) 

Urban Female 

LFP (%) 

2017–18 23.3% 17.5% 

2022–23 37.0% 25.4% 

Source: Economic Survey 2024, Govt. of India 

Insight: There is a significant rise in rural women's 

labour participation, aided by schemes like 

MGNREGA, PM Mudra Yojana, and increased access 

to digital marketplaces. 

2. Women in Leadership and Entrepreneurship 

 

Indicator 2022 2024 

Women in senior 

corporate roles 
16% 18% 

Women-led 

startups (as % of 

total) 

13% 18% 

Source: KPMG India Report 2024; Ministry of MSME 

Insight: Corporate and entrepreneurial leadership is 

gradually expanding among women, though still far 

from parity. 

3. Education & Digital Inclusion 

 

Indicator 2021 2023 

Female Gross 

Enrollment Ratio 

(Higher Ed) 

27.3% 28.8% 
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Girls' access to 

mobile internet 

(ages 15–24) 

42% 57% 

Gender gap in 

digital literacy 
25% 18% 

Source: AISHE 2023, National Family Health Survey 

(NFHS-5) 

Insight: The increasing digital literacy among young 

women is helping bridge the gender gap in education 

and employment opportunities. 

4. Political Representation 

 

Election Level 
Women 

Candidates (%) 

Women 

Elected (%) 

Lok Sabha 2019 12% 14.4% 

Panchayat Level 

(post-33% 

reservation) 

33%+ 46% (avg.) 

Source: Election Commission of India, Ministry of 

Panchayati Raj 

Insight: While representation in national politics 

remains modest, local governance has shown better 

gender inclusion due to constitutional reservations. 

 

5. Safety, Health & Legal Empowerment 

• NFHS-5 (2022): Only 32% of women reported 

having autonomy in health decisions. 

• Crime Reports (NCRB 2023): Domestic violence 

and cyberbullying continue to rise despite legal 

frameworks like POSH Act and Domestic 

Violence Act. 

• Helpline 181 Usage: Calls from women seeking 

help rose by 35% in 2023, showing increased 

awareness and access. 

Insight: Legal rights awareness is growing, but 

implementation remains uneven, especially in rural 

and underserved areas. 

 

6. Apna.co India at Work Report (2024) 

• Total job applications by women: 2.8 crore out of 

7 crore total 

• Top sectors: Sales, Delivery, Data Entry, BPO, 

Digital Marketing 

• 20% YoY increase in women applicants, 

especially in Tier-2 and Tier-3 cities 

Source: Indian Express, 2024 

Insight: The rise in gig and platform-based job 

applications reflects new avenues of empowerment, 

especially among semi-skilled and digitally active 

women. 

CONCLUSION 

 

The journey of women’s empowerment in India has 

been shaped by history, social changes, laws, and 

current movements. It ranges from the strong female 

philosophers of the Vedic age to the muted voices in 

the medieval period, and now to the confident women 

of modern India. This journey has not been smooth but 

has shown resilience and transformation. 

Data shows measurable progress in important areas 

like education, jobs, business ownership, political 

participation, and access to digital resources. More 

rural women are joining the workforce, showing more 

interest in starting businesses, and gaining 

representation in local politics. This indicates a shift 

from just being included to truly being empowered. 

However, challenges remain. Many women still work 

in low-paying, informal jobs. Their presence in 

national leadership roles and corporate boards is still 

low. Additionally, traditional attitudes, gender-based 

violence, lack of digital skills in rural areas, and 

cultural barriers continue to limit women’s rights and 

opportunities. 

The focus now should be on not just creating policies 

but also on making sure they are effectively 

implemented. Empowerment should move beyond 

mere token representation and quotas. It should truly 

provide access, opportunities, and independence at all 

levels. It must also be inclusive, addressing the unique 

challenges faced by women from marginalized groups, 

such as Dalits, Adivasis, and religious minorities. 

In summary, women in India are moving from being in 

the background to taking center stage. But for this 

progress to reach everyone, all sectors—government, 

civil society, schools, and women themselves—need 
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to work together. Only then can we turn the promise of 

gender equality into reality.. 

 

SUGGESTIONS 

 

To accelerate and sustain the momentum of women’s 

empowerment in India, a multi-dimensional and 

inclusive strategy is essential. The following 

suggestions aim to address the structural, societal, and 

psychological barriers that still hinder true gender 

equality: 

1. Strengthen Gender-Sensitive Education 

Integrate gender studies and sensitization programs at 

school and college levels to challenge patriarchal 

mindsets early. 

Promote STEM education for girls through targeted 

scholarships and mentorship programs, especially in 

rural areas. 

2. Bridge the Urban-Rural Digital Divide 

Expand digital infrastructure and internet connectivity 

in rural and tribal regions. 

Provide digital literacy training tailored specifically 

for women and girls, enabling access to e-learning, 

telemedicine, and digital entrepreneurship. 

3. Economic Empowerment through Skill 

Development 

Develop vocational and entrepreneurial training 

programs for women, linked to local economic 

activities and emerging sectors like green jobs and gig 

work. 

Ensure equal access to financial services including 

loans, micro-credit, and savings accounts via 

simplified and inclusive systems. 

4. Political and Leadership Representation 

Introduce mandatory party-level quotas for women in 

national and state elections to replicate the success 

seen at the Panchayat level. 

Encourage women-led leadership training and 

mentorship programs to foster confidence and skills in 

aspiring leaders. 

5. Strengthen Legal Framework and Enforcement 

Improve the implementation of existing gender laws, 

especially related to domestic violence, workplace 

harassment, and dowry. 

Set up fast-track courts and legal aid cells specifically 

for women in rural and marginalized communities. 

6. Promote Gender Equality in Workplaces 

Encourage corporate inclusion policies such as 

flexible working hours, equal pay audits, and gender-

balanced leadership teams. 

Provide incentives (tax or otherwise) for companies 

that meet diversity benchmarks. 

7. Engage Men and Boys as Allies 

Empowerment programs must include men as partners 

in progress through campaigns and workshops that 

redefine masculinity and promote shared 

responsibilities at home and work. 

8. Targeted Support for Marginalized Women 

Launch dedicated schemes for Dalit, Adivasi, Muslim, 

and differently-abled women, addressing their unique 

socio-cultural and economic challenges. 

Ensure their representation in policy design and 

implementation committees at local and national 

levels. 

9. Monitoring and Evaluation Mechanisms 

Regularly assess the impact of government schemes 

on women through independent gender audits. 

Establish a national gender data observatory to track 

progress across sectors and regions. 

By implementing these strategies, India can take a 

significant step forward in transforming women's 

empowerment from policy intent to lived experience. 

These recommendations, if acted upon collaboratively, 

can help ensure that women not only step into the 

spotlight—but remain there with confidence, capacity, 

and control over their futures. 
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