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Abstract- Youth empowerment is a crucial factor in
driving rural development, economic stability, and
social transformation. Rural youth often face limited
access to quality education, vocational skills, and
sustainable employment opportunities, which hinders
their potential for economic independence and
community leadership. Social work plays a
transformative role in addressing these challenges
through strategic interventions aimed at skill
enhancement, capacity building, and employment
generation. This article explores the socio-economic
context of rural youth, key barriers to empowerment,
and evidence-based strategies implemented by social
workers to enhance employability and
entrepreneurship. It further examines government
initiatives, NGO-led programs, and community-driven
approaches, supported by case studies and data, to
highlight best practices and offer actionable
recommendations for policymakers, practitioners, and
community leaders.
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INTRODUCTION

Rural youth constitute a significant portion of a
nation’s demographic dividend. In India alone,
around 65% of the population is below the age of 35,
with nearly 70% of this group residing in rural areas.
This segment of the population represents untapped
potential for national growth if provided with the
right education, skills, and opportunities. However,
rural youth often face systemic barriers such as poor
infrastructure, lack of industry exposure, inadequate
skill development facilities, and limited access to
credit and markets.

Social workers, by virtue of their community-based
approach and people-centered practice, are uniquely
positioned to bridge these gaps. They facilitate
access to  vocational training, promote
entrepreneurship, connect youth to government

schemes, and strengthen community support
systems.

This article addresses the critical role of social work
in empowering rural youth through skill
development and employment opportunities,
supported by data, best practices, and actionable
recommendations.

OBJECTIVES OF THE STUDY

1. To analyze the socio-economic challenges
faced by rural youth in skill development and
employment.

2. To examine the role of social work in
facilitating skill enhancement and job creation.

3. To highlight government and NGO initiatives
for rural youth empowerment.

4. To provide data-driven insights into rural
employment trends.

5. To recommend sustainable strategies for
improving rural youth employability.

LITERATURE REVIEW

A number of studies have examined youth
empowerment in the context of rural development:

e Chambers (1997) emphasized participatory
approaches in rural development, advocating
for community-driven skill programs.

e [LO (2020) reported that 30% of rural youth in
developing countries are neither in employment
nor in education or training (NEET category).

e National Skill Development Corporation
(NSDC, 2022) found that rural youth
participation in formal skill training is only 10—
12%, compared to 28% in urban areas.

e Sen & Dreze (2013) highlighted the importance
of human capability enhancement, including
literacy, vocational training, and
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entrepreneurial skills, as core to rural youth 2. Skill Mismatch — Training offered often does
empowerment. not align with industry needs.

e Desai (2018) noted that social work 3. Digital Divide — Poor internet connectivity
interventions combining skill training with limits access to e-learning and online job
microfinance support yield better employment portals.
retention rates. 4. Gender Barriers — Young women face social

restrictions, early marriage, and low mobility.

These studies point to the need for integrated models 5. Financial Constraints — Lack of capital to start

combining training, mentorship, and market enterprises or migrate for work.

linkages. 6. Lack of Career Guidance — Minimal exposure

Key Challenges Faced by Rural Youth to career options beyond agriculture.

1. Limited Access to Quality Education — Rural 7. Seasonal Employment — Agriculture-based
schools often lack infrastructure, trained work creates underemployment in off-seasons.
teachers, and modern curriculum.

Data-Based Evidence on Rural Youth Employment

Table 1: Rural Youth Employment Trends (India)

Indicator 2015 2018 2022 2024(Est)
Rural youth unemployment rate (%) 12.4 18.8 16.1 15.5
Rural youth in agriculture (%) 55 50 45 42

Rural youth in non-farm jobs (%) 30 35 40 43
Participation in skill training (%) 8 9.5 12 14
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Source: NSSO, NSDC, ILO Reports.
These figures show a slow but positive shift towards 1. Skill Development Programs — Organizing
diversification of rural employment and an increase vocational courses in trades like carpentry,
in skill development participation—though still low tailoring, welding, agro-processing, and digital
compared to potential. literacy.
2. Entrepreneurship Promotion — Assisting in
Role of Social Work in Youth Empowerment micro-business setup through SHGs and
cooperatives.
3. Linkages to Government Schemes — Facilitating

Social workers operate at the grassroots level and
adopt multi-pronged strategies to empower rural
youth:

IJIRT 183477 INTERNATIONAL JOURNAL OF INNOVATIVE RESEARCH IN TECHNOLOGY

access to PMKVY, DDU-GKY, MGNREGA,
and Start-up India programs.

1732




© August 2025| IJIRT | Volume 12 Issue 3 | ISSN: 2349-6002

4. Mentorship and Counseling — Providing career
guidance, motivation, and psychosocial
support.

5. Community Mobilization — Encouraging
collective action to demand better facilities.

6. Digital Skills Training - Bridging the
technology gap through computer literacy and
mobile-based learning.

Government Schemes and Programs Supporting
Rural Youth

e Pradhan Mantri Kaushal Vikas Yojana
(PMKVY) — Short-term skill certification.

e Deen Dayal Upadhyaya Grameen Kaushalya
Yojana (DDU-GKY) — Rural youth placement-
linked training.

e  Skill India Mission — National-level umbrella
program for skill enhancement.

e MGNREGA - Employment guarantee with
skill-building add-ons.

e Stand Up India Scheme — Financial support for
SC/ST and women entrepreneurs.

Case Studies and Best Practices

Case Study 1 — Digital Empowerment in Rural
Karnataka

An NGO introduced mobile app-based learning for
rural youth in Tumakuru, Karnataka, resulting in a
35% increase in job placements in digital marketing,
customer service, and e-commerce support.

Case Study 2 — Women’s Tailoring Cooperative in
Bihar

Through skill training and microfinance facilitation,
a women-led tailoring cooperative in Gaya created
sustainable livelihoods for 120 rural women and
expanded to online sales.

RECOMMENDATIONS

1. Localized Skill Mapping — Align training with
district-level market needs.

2. Strengthening Rural IT Infrastructure -—
Affordable internet access for e-learning and
job applications.

3. Mentorship Networks — Engage industry
professionals in guiding rural youth.

4. Integration of Life Skills - Include
communication, problem-solving, and financial
literacy in training.

5. Public-Private Partnerships — Collaborate with
private firms for training and placement.

6. Support for Returnee Migrants — Special
programs for youth returning from urban
migration post-pandemic.

CONCLUSION

Empowering rural youth through skill development
and employment is not only a socio-economic
necessity but also a pathway to inclusive national
growth. Social workers, with their grassroots
connections and community trust, can effectively
drive change by designing training that is relevant,
accessible, and linked to actual employment
opportunities. An integrated approach involving
government, NGOs, private sector, and the
community will ensure that rural youth are not just
job-seekers but also job-creators.
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